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CHAPTER I

INTRODUCTION

The lLatter-davy Saintl culture rates very highly the concept of

an ideal home and family. This is probably due to their belief in the
"eternal' family relationshipz with the role of woman as homemaker
and mother, These beliefs are frequently stressed, and mothers
are generally discouraged from entering employment because it is
felt that working outside of the home niight detréct from the home-

making role,

lThe Latter-day Saint culture is composed of members of the
Church of Jesus Christ of Latter-day Saints. The titles Mormon,
L,D.S,, and Latter-day Saint will be used as synonymous,

°A fundamental concept in Mormon theology is that of ''celes-
tial" marriage with ''eternal' family relationships. To participate
in celestial marriage, the couple must be members of the Church of
Jesus Christ of Latter-day Saints; and through personal interviews
with the Bishop and Stake President, they must verify that they
observe the Church standards of chastity, word of wisdom, tithing,
and attendance at Church meetings, The men are also members of
the Melchizedek Priesthood., These ''celestial’' marriages are per-
formed only in specially designated '"temples’' of the Church., For a
detailed discussion of the Latter-day Saint doctrine of marriage and
the family, read the following: LeGrand Richards, A Marvelous
Work and A Wonder (Salt Lake City: Deseret Book Co., 1950),
pp. 193-206; Joseph Fielding Smith, Doctrines of Salvation: Sermons
and Writings of Joseph Fieldin S.mlth, compiled by Bruce R,
McConkie (Salt Lake City: Bookcraft, 1955), II, pp. 58-99; and The

Doctrine and Covenan_ts of the C_hurch Qf Jesus Chrlst of Latter- dax
Saints (Salt Lake City: The Church of Jesus Christ of Latter-day

AT e I T S o T I

Saints, 1921), Section 132.




During General Conferences of the Church of Jesus Christ of

_ 4
Latter-day Saints, held October, 1963, ) April, 1964, and October,

1964, > leading Church officials discussed the necessity of mothers
being at home to rear their children and of leading exemplary lives
as wives and mothers. The women of the Church were also cautioned
to avoid any a.ctivity which would detract from their roles as mothers

6

in Israel,

I. THE PROBLEM

Since the home and the family appear to be so highly valued in
the Mormon culture, it would seem desirable to know how Mormon

BSpénqer W, Kimball, '"Keep Mothers in the Home, ' The
Improvement Era, LXVI (December, 1963), 1071-1074.

4Boyd K. Packer, '"Suffer the Little Children, ' The Improve -
ment Era, LXVII (June, 1964), 491-492,
5Richard L. Evans, '"No Other Success Can Compensate for
Failure in the Home, ' The Improvemem Era, LXVII (December,

1964), 1100-1102,

6For more on this subject, read the following: David Q, McKay,
Gospel Ideals (Salt Lake City: Deseret News Press, 1958), pp. 449-
490; Boyd K, Packer, "Family Togetherness, " Speeches of the Year
(Provo, Utah: Extension Division, Brigham Young University, 1963);
Mark E, Peterson, The Church News, August 25, 1956, editorial;
Roy A, West, Famil Eternal (Sa.lt Lake City: Bookcraft, 1946),
pp. 45-65; LeGrand Richards, "Building Your Marriage to Last For-
ever, '' Speeches of the Year (Provo, Utah: Extension Division,

Brigham Young University, 1954),




women feel toward the current trend to combine the role of worker-

mother~wife,.

oStatement of the Problem, It is the purpose of this study to
investigate and compare the attitudes of employed Latter-day Saint
mothers and non-employed Latter-day Saint mothers toward the

homemaking role and outside employment,

Purpose and Significance, This is an attempt to study the
attitudes of Latter~day Saint mothers toward homemaking and employ-
ment, Ilf there is a relationship discovered between employment
and more positive feelings toward the homemaking role, then it
would seem that this study could be followed with others focused upon
the reasons for this relationship, Then better ways might be sug-
gested to help mothers find more enjoyment in the mother-wife role

and become more satisfied with themselves and their environments,

II. DEFINITIONS AND TERMS USED

Homemaking Role, The activities in which a mother engages in

order to manage the household, The most common of these activities
include the selection and preparation of food and clothing, the use of

income, upkeep of the home, and the care and training of children.



Employment, The engaging in work oustide of the home for

wages, In this study only women working full time, forty hours a

week, will be included in the employed group.

Roles, The rights and duties belonging to the individual who

fills a certain position in society, These organized patterns of

behavior include the various activities an individual does in his posi-

tion,

Attitude, A readiness or predisposition to act. It helps trigger

one's behavior and involves a feeling or mood,

III. RATIONALE

From earliest infancy, the female in the Latter-day Saint
culture is exposed to the concept that to be a wife and mother is to be
in partnership with God, and that her highest goal in this life should
be the development of a "heavenly' home., They are exposed to this
thought informally and formally in both the home and at weekly Church
meetings, Women are taught early in life to value very highly the

7
home and family living. The Primary Association begins formally

[ . . ysqs
The Primary Association is assigned the responsibility of
carrying on a week-day religious program for the children of the

Church in general ages four to eleven, inclusive,



teaching this principle to the Latter-day Saint girls at the time they
are nine years old.

The 9, 10, and 11 year old girls in Primary belong to an
organization called Lihomas, which means little homemakers
(Li-ho~-mas). Its objective is to help each girl to bring the
light of the gospel into her home through her cheerful attitude,
her desire to help others to feel joy, and her willingness to
serve,

Home, as an institution, is fundamentally a sacred part
of Latter-day Saint living, In a home that is filled with the
light of the gospel, each member can learn the proper ideals
of personal living, of family life, of community life, and of
church life, The foundation for a belief in God and His Church
can take on true significance and importance,

Helping to make the home a joytul, happy place in which
to live can become a part of every girl's life, and will help
her to attain her heavenly home,

These girls are also introduced to such homemaking skills as
knitting, sewing, crocheting, embroidering, budgeting, and cooking,
This is to supplement the philosophy of the "heavenly' home and
help prepare the girls for establishing their own homes. These teach-

ings continue throughout the young girl's life and are even carried on

9

after marriage through the lessons for the Young Marrieds' groups,

BTN | el ool e M ol o e o, Pt o i A 8 g el I P 07w L el i

®Norma O, Nichols, Gaynotes (The General Board of the Pri-
mary Association of the Church of Jesus Christ of Latter-day Saints,
Salt Lake City, Utah, 1960), v.

9T]meze aim of the Young Marrieds Program in the L, D,S,
Church is to provide all young married couples in the Church with
opportunities for social and intellectual experiences which will
increase their interest in and devotion to the Church. Young



It would seem that this principle of the ''eternal' family and
"heavenly'' home, if properly taught, would indeed instill into each
girl's heart a desire to achieve the finest of homes and to become a
good homemaker and mother, These teachings combined with the
counsel given by the General Authorities (see footnotes 2, 3, 4, 5, ax
6) would tend to create a very positive attitude toward the role of
homemaking and a somewhat negative attitude toward combining out-
side employment with the wife and mother role,

However, after reviewing the available literature about
employed mothers, it would seem that employed mothers would be
expected to show fewer feelings of frustration and boredom, and a
somewhat more favorable attitude toward the homemaking role than
non-employed mothers, Women who are unable to be away from the
home on a regular basis report feelings of isolation f{rom the intel-
lectual world, These feelings of frustration, boredome, and isolation

may produce a hostile, anxious, and nervous mother and homemaler, 1Y

T by s, PP P BN e i, S e o e g EYTOLE 0

Marrieds Manual - 1964~%(The General Board's of the Mutual

i I S gl - eyl v

Improvement Associations of the Church of Jesus Christ of Latter-
day Saints, Salt Lake City, Utah, 1964-1965), 15,

. 10]_?, Ivan Nye, The Employed Mother in America (Chicago:
Rand McNally & Company, 1963), p. 354,




"The demands of modern society are such that many intelligent

and highly competent women cannot be happy devoting all their time

to housekeeping and child care. '

Komarovsky, in discussing '"T'he Homemaker and Her Pro-
blems, ' exphasizes that women who have no desire for employment
indicate considerable dissatisfaction with the homemaker role:

Overwork, tired muscles, constant and almost exclu-
sive associlation with young children, and monotony are
among the frequently mentioned grievances, DBut even these
women who had no yearning for careers complained not only
about drudgery and fatigue, but also about the frustration of

their days. 12
It is interesting that young women in our preserit society with
one or two young children and the modern conveniences can feel over-
worked., Many of them stress feelings of dullness and monotony:

Besides, I find life dull, 1 described my day to you. It
isn't just one day~--~it is every day. Believe me, there is not
enough stimulation in the incessant dishwashing, picking up,
ironing, folding diapers, dressing and undressing the kids,
making beds, day in and day out. My social life with the other
mothers on the park bench is depressing., 1 cannot get them a
away from the same old talk, They have nothing fresh to give
me because they, too, are up to their necks in the same

13

routine.

“Pau.l H. Landis, Making the Most of Marriage (New York:
Appleton-Century-Crofts, 1955), pp. 520-521.

leirra Komarovsky, Women in Ehéegml\iggjgrnﬂLWor]g (Boston:
Little, Brown, 1953), p. 107,

31bid., p. 110,



I.andis also feels that the contemporary educated mother should
not be limited to household tasks. He feels that the life of the non-
employed mother is too limited and monotonous, i

In conclusion, the available data generally support the position
that the domestic roles of the mother with a small family are not suf-

ficiently significant and interesting for many women, and that many

are happier if they can find employment under satisfactory conditions.

IV. HYPOTHESIS

On the basis of the literature surveyed and the rationale pre-
sented above, it is proposed that there is a relationship between the
acceptance of outside employment and acceptance of the homemalking
role by mothers, ©Specifically, it is hypothesized that:

1. Employed Latter-day Saint mothers will have a more favor-
able attitude towards the homemaker role than non-
employed mothexrs,

2, Employed Latter-day Saint mothers will have a more favor-
able attitude toward outside employment than non-

employed mothers,

14Landiay op. cit,, pp. 452-453.



lTo test these hypotheses, the responses of employed mothers
will be compared with the re sponses of non~employed mothers. The
instruments to be used are a modification of the Parental Attitude
Research Instrument (PARI) for mothers and a questionnaire devel-

oped by the researcher.



CHAPTER II
REVIEW OF LITERATURE

I. HISTORY AND STATISTICS

Few, if any, single changes in family life have as pro-
foundly affected so many families in so few years as the move-
ment of mothers into paid employment, Since 1940 there has
been an estimated net increase of 10 million mothers in the
labor force, Other millions have taken paid employment for
a period of time, but have eventually left it, The reasons for
specific’ - mothers taking employment may be explained in
terms of individual talents and training, personality needs,
or the constellation of beliefs, values, or particular family
needs, To appreciate the larger phenomenon of the massive
mo vement of mothers into the labor force, one must consi-
der the rapid and fundamental social and cultural develop-
ments which have changed America.

The main forces behind this movement seem to have been
industrialization and technological developments. Industrialization
first brought about a shift from family-centered to factory-centered
production and still later a shift to distribution and service functions.
Most of our families have moved from farms to cities and suburbs,
and the wife no longer works alongside her husband and children on
the farm., Technological developments now make it possible to

fashion, produce, and service clothing more economaically in

TR o A i AT T L Sl L R P PR T (il g PP Pl 4 g o T MR 2 I WL TG ) T R

'F, Ivan Nye and Lois Wladis Hoffman, The Employed Mother
in America (Chicago: Rand McNally & Company, 1963), p. 3.
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factories and service establishments than in the home, Also, food is
more economically produced on specialized farms and processed in
factories than in the home, We can presently see a trend in the food
area toward women being able to purchase entire family meals that
are completely prepared and need be only heated and served, This
frees the mother more than ever before from a homemaking task,

Other technological advances have made the housekeeping role
potentially less time-consuming and, to many women, less satisfy-
ing than in previous years, These technical developments have
brought about a change in the mother from one who could make a
significant contribution economically by fashioning, producing, ser-
vicing, and processing fooc_i and clothing in the home or by helping
her husbé,ndt on the farm, to one whose role in this respect is8 very
limited,

With this change, the cost of paying for these tasks has been
transferred to the father., From his earnings must come the cost of
food, clothing, and household expenses, These changes have left the
mother with t_ime: that may be devoted to paid employment outside the
home, Also, these changes have created employment opportunities
for women outside the home and have provided her with an opportun-
ity to become once again an economic contributor to the family and

reduce the strain upon the income of the father,



12

At the turn of the century, nearly half of the women in the
United States never entered paid employment. Now, at least nine out

of ten women work outside their homes sometime in the course of

their lives,

Although the United States census data shows a steady increase
in the proportion of women in paid employment, until 1940 it did not
distinguish between women without children and mothers; and until

1948 the data did not indicate the presence and age of children in the

family,

In the twenty-year period from 1940 to 1960, there has been an
increase of the proportion of employed women from 25.7 per cent to
34, 8 per cent, Meanwhile, the proportion of employed married
women who were living with their husbands increased from 14,7 to

30,5 per cent, and the proportion of mothers with children under

eighteen increased even more dramatically (see Table I), 3

In 1960 almost one=third of all employed women were mothers
with children under eighteen, In actual numbers this group grew
almost 400 percent, while the number of single employed women

declined, and the widowed, divorced, and separated groups showed

only small increases,

N N R ] o, Y e ey el

ZNati@nal Manpower Council, Womenpower (New York:
Columbia University Press, 1957), p. 1O0.

*Nye, op. cit., p. 8.
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TABLE I

WOMEN IN THE LLABOR FORCE, 1940-1960

Marital Employed Women
Status 1940 1944 1958 1952 1955 1958 1960
(Number in Millions)
Single 0, 7 Te 5 5. 9 5.5 5.1 5,4 5.4
Married, living
with husband 4,2 6.2 7.6 9.2 10,4 11,8 12.3
No children under
18 2ol 4, 4 5, 0 5. 2 5.7 5. 7
Children 6-17
only 1.5 le 9 2o D 3,8 3,7 4, 1
Children 0-5 1, 2 1,7 2,0 2.4 2.5
Widowed, divorced,
living apart 2e 9 4,7 3.7 4, 1 4, 6 4,8 4.9
All women _ 13,9 18,5 17.2 18,8 20.1 22,0 22.6
(Percent)
Single 48,1 58,6 51,1 50,0 46.6 45,5 44,1
Married, living
with husband 14,7 21,7 22.0 25,3 27,7 30,2 30,5
No children under
18 28,4 30,9 32,7 38.8 34,7
Children 6-17 |
only S 8, 6% Kk 26,0 31,1 34,7 37.6 39,0
Children 0-5 | 10,7 13,9 16,0 18,2 18,6
Widowed, divorced, |
living apart 35,4 42,0 38.3 38.8 38.5 40.8 40,0
All women 25,7 35,0 31,0 32,7 33,4 35,0 34,8

% Estimated,
**No information available,

Sources: Current Population Reports, Labor Force, United States
Department of Commerce, Bureau of the Census, Series
P -50 Nos, 22, 62, 73, 76, 81, and 87 {(Washington, D,C,:
Government Printing Office), and Special Labor Force
Report, No, 13, United States Department of Labor
(Washington, D, C,: Government Printing Office, 1961),
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: Within this twenty-yeayr period, the employed mother =
changed from a negligible social and economic phenomenon to
one that affects almost two in five households in which there

are children under eighteen,

There has also been a change in (1) the type of work performed
by an employed mother, (2) the type of woman employed, and (3) the
t ype of family from which she comes,

Prior to 1950, the employed mother "had several children and
was forced into an unskilled, physica.lly tiring, lowfpaying job by

2 If she worked by choice she was often

direct economic necessity, '
considered a '"high powered' woman with a need for dominance, This
belief that "high powered' women seek employment may be based on
the traditional association that 2 woman's place is in the home and
that she should be subordinate to men, and therefore only "high
powered' women would go agéinst societies norm, The American folk
saying, ''you gotta keep 'em barefoot in the winter and pregnant in the
summer, ' was an admonition to husbands to keep the wife eternally
attached to her place in the home,

Both of these beliefs, . that is, (1) the wife taking a subordinate

position and (2) working women having a need to dominate, ce rtainly

seem to be outdated,
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First of all, women's employment is too widespread and
multidetermined for any particular personality trait to char-
acterize the working group, Furthermore, because it is so
widespread it is no longer an appropriate way for a women to
manifest her need for power and masculine strivings; i, e, ,
working is no longer a "manly" thing to do., When working was
more uncogamon for women, thé employed group probably con-
stituted a more homogeneous group, Except for the women who
worked out of sheer economic necessity, the working woman was
clearly acting against social pressure, Since there were many
factors mitigating against her employment, her motivation must

“have been particularly strong, In accepting employment, she
often liad to renounce many of the privileges and obligations of
being a'Woman-é marriage and children were rarely combined

with & career,

F"zmxn Tables 1l and lIl, we can see that today the typical working
mother is more likely to be living with her husband; who is also
employed; she is no longer the main source of support for the family,

- She isl.' more highly skilled and better educated than previous'ly; and

generally enters employment selecﬁvely, by choice, choqsing-a-job
that is higher~paying, gives more status, has better working condi-
tions, and is less physically tiring than those held by women before

1940,

General Current Findings, The question as to the effect of the

mother's working upon her marriage, her family life, and her child-
ren has recently been widely studied, In 1952, one of the first stud-

ies on-maternal employment utilizing controls on important variables

6Ib'id. s Pe 10,



TABLE II

OCCUPATIONS OF THE EMPLOYED FEMALE POPULATION
FOR THE UNITED STATES, 1900-1960

\Percentage of Women Working})
Occupation 1900 1910 1920 1930 1940 1950 1960

Professional, technical, and kindred

workers 8. 1 %7 11.6 13,4 12,7 12,2 13.3
Farmers and farm managers 5,8 3,7 3,2 2.4 1,2 . 7 , 4

Managers, officials, and proprietors,
exe, farm 1.4 2.0 lx L 2o T 3.2 4,3 4,6
Clerical and kindred workers 4.0 Q.2 18, 6 20, 8 21,4 27, 4 30.0
Sales workers 4.3 5.1 6.2 6. 3 7.3 8. 6 T2

Craftsmen, foremen, and kindred

workers 1, 4 1. 4 1.2 1, 0 1,1 1.5 . 9
Operatives and kindred workers: 23,8 22,9 20,2 17,4 19,5 19,9 16, 1
Private household workers 28,7 24, 0 15,7 17, 8 18, 1 8. 8 9.8

Service workers, exc, private house-
hold 6.7 8, 4 8. 1 9.7 11,3 12,6 15,4
Farm laborers and foremen 13,1 12, O 10,73 5.9 o T 2.9 2,0
Laborers, exc, farm and mine 2, 0 1, 4 2.3 1,5 1.1 o 3 o 3
Total 99. 9 99.9 100.0 100.0 100,00 99.9 100.0

Source: Occupational Trends in the United States, 1900 to 195 0¢ and Special Labor Force
—_— rerees e -0
Report No, 13,

’ ;Occupational Trends in the United States, 1900 to 1950, United States Department

of Commerce, Bureau of the Census, Working Paper Na. 5 {Washington, D, C,: Govern-
ment Printing Office, 1958),

8Special Labor Force Report No, 13, United States Department of Labor (Wash-
ington, D, C,: Government Printing Office, 1961),

91
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TABLE III

EDUCATION LEVEL AND EMPLOYMENT STATUS
OF 1972 WASHINGTON MOTHERS?

' Percentage

T Not Part-Time Full-Time ' Total
Education Employed Employed Employed Total Number
1-6 yrs. 2.0 I.4 .3 1. 6 32
7-9 yrs. 15. 1 13. 0 8.6 7 270
10-12 yrs. 60.9 59.6 64. 9 6l.4 1211
13-16 yrs. 20.0 24,2 20. 1 20. 6 407
17 or more 1.9 1. 8 6.0 2.6 552
" Total  99.9 100.0  99.9 99. 9 1972
e .

was produced by Ivan Nye. Prior to this, it was generally felt that

the roles of mother and employee were incompatlble and should only
be combined in an emergency. DBoth professional and lay people tended
to lump the increased employment of women along with other trends,
such as higher divorce rate and more crime and delinquency. Some

people Specula“%:ed that the employment of the mother was the principal

4

cause of cur’rle social problems; still others contended that maternal

employment e- imental to children.

Empirical studies of the effects of maternal employment have

LR
3,

long suffered from a pe;ucity of adequate controls.
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It was the lack of controls, for example, which led to the long-
standing belief that maternal employment was strongly associated
with juvenile delinquency. In fact, both maternal employment and
delinquency were associated with social class and with broken
homes; and when the latter variables were controlled, the relation-

ship disappeared, suggesting it had been a spurious one. 10

Following Nye's study on the adjustment of adolescent children
in 1952, there have béen many seri_ous attempts to examine empilri-
cally the effects of maternal employment. It would seem beneficial
at this point to include in this review of literature a summary of the
findings of some of the major studies which have been done on the

effects of maternal employment upon the children, the husband-wife

relationship, and upon the mother herself.

[I. EFFECTS OF MATERNAL EMPLOYMENT
ON CHILDREN
What are the effects upon children of the mother's outside
employment? Need we expect any repercussions in the children's
development? Is there any relationship between_ maternal employ-
ment and juvenile delinquency? Does the mother's employment

e

108. Glueck and Eleanor Glueck, "Working Mothers and Delin-

quency,'' Mental Hygiene, XVI (1957), 351.



19
stimulate the child to greater school achievement? Until recently, it
was generally believed that maternal employment had a great many
effects upon the child-~--~all of them bad. Since 1952, however, .
research'f.indings challenge this point of view. But perhaps the pen-
dulum has swung too far in the opposite direction, as the current out-
look seems to be that maternal employment has no effect at all. How-
ever, after reviewing the research literature 1t does not seem appro-
priate to state that maternal employment does affect children. These
effects may be good, bad, or at present, incapable of evaluation; and

they may depend upon the variables; but nonetheless, maternal

employment does affect children.

Development and Adjustment of Preschool Children. Alberta

e e el W e — g R ST A — i e . R e i e et i R A e Ao e e "

SOiegel (1959)11 in her study of "Dependence and Independence in the
Children of Working Mothers,'" found no difference between children
of working and non-working mothers in behavior relevant to dependence

and independence. One may conclude from the data of this study that

maternal employment per se is not the overwhelmingly influential

factor in children's lives that some of us thought it to be.

llAlberta Siegel, Lois Stolz, Ethel Hitchcock, and Jean
Adamson, ''Dependence and Independence in Children of Working
Mothers,' Child Development, XXX (December, 1959), pp. 533-546.
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In the American culture, the care of the preschool child by its
mother is considered her most crucial duty. Society's concern about
this role appears to étem from the belief that the mother's presence
1s necessary for the satisfaction of the child's emotional and physical
needs. It is generally assumed that only the biological mother or a
permanent mother substitute can adequately provide for the needs of
the child., A number of investigations of children reared in institu-
tions showed that these children were inferior intellectually, emo -
tionally a.hd physically. The objective of a study by Nye, Perry, and
Oglesl2 was to consider the question of whether the employment of
mothers of preschool children is accompanied by personality damage
to the children. The results of this study add evidence to the concept
that the working mother is not one who typically rejects her children
eh::mtionally or neglects their needs. ''It is believed that generaliza-
tions of tﬁhe results of studies of institutionalized children to the

children of employed mothers should be avoided."

Yarrowl?’ in her study obtained interview data from fifty work-

ing and fifty non-working mothers. They were from comparable,

12F, Ivan Nye, Joseph Perry and Richard Ogles, '""Anxiety and

“Anti-Social Behavior in Preschool Children,"' The Employed Mother
in America (Chicago: Rand McNally & Company, 1963), pp. 82-92.

13M. R. Yarrow, P. Scott, L. de Leeux, and C. Heinig,
""Child Rearing in Families of Working and Nonworking Mothers, "
Sociometry, IV (1962), 122-140.
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white, intact, economically stable families where maternal employ-
ment was a matter of choice. It was found that child-rearing prac-
tices are not related to work status until maternal motivation and

education are taken into account. Mothers who prefer to work but out
et v ro———_AL o4l A A T N : . —

of a senseat ”duty” do not work, report the most problems in chlld-
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rearing. Of mothers with high school training, children are under
T T T —
firmer control and are given more responsibility by the employed
than by the non-employed mothers. This difference does not exist
between working and non-working college-trained mothers. College-
trained families tend tq compensate for the mother's employment
away from home by more planned activities with the children.

Liee Burchinal, 14 in attempting to ascertain if there was any
relationship between personality characteristics of children and

maternal employment, was unable to find any relationship of signi-

ficant correlation.

L T e N L, e ] e . e oy S e e T e s il ¥ i el 4 e ey e Y Ay Y T e il — L

Adolescent. Using a sample of 176 white, intact families with at

least one child in the third through sixth grades of three elementary

14Le.e Burchinal, "Personality Characteristics of Children,"
Marriage and Family Living, XXIIL (November, 1961), 334-340.
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15 matched 88 working-mother famil-

- schools in Detroit, Lois Hoffman
e e e ssbse e ot

ies with 88 non-working-mother families. It was found that where the

working mother indicates a positive attitude toward her work, the child )(
associates a more positive effect with the mother than do children in
the matched group of non-working women. The working mother also
uses mild discipline, and tends to avoid inconveniencing the child with
household tasks; the child is relatively nonassertive and ineffective.
The working mother who dislikes working seems less involved with
the child altogether than the other mothers and obtains the child's help
with tasks. The child is also more assertive and hostile.

Francena Nolan, 16 in studying the effects of maternal employ-
ment upon rural children, found few differences among the children
of employed and non-employed mothers. Among the older-age group,
children whose mothers were employed scored slightly higher in

academic achievement and acceptance by peers than children from

homes of full-time homemakers.

151,015 Hoffman, '""Mother's Employment of Work and Effects
on the Child,!'" Child Development, XXXII (March, 1961), 187-197.

16Francena Nolan, "Effects on Rural Children,' Bulletin
655, Pennsylvania Agricultural Experi:ment Station (1959).
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In 1958 in a rural county in Washington, Prodipto Royl7 con-
ducted a study on adolescent roles. In brief, his conclusions were:
1. The children of employed mothers seem to do more house-
hold chores than children of non-employed mothers.

2. The employment of the mother does not seem to have any

adverse effect on the social activities of the children.

3. The employment of the mother does not generally lower

the academic performance or aspirations of the children.

4. The general fear that delinquency would increase because

of the employment of the mother was not substantiated.

Summary. The relationship between maternal employment

and presumed dependent variables can only be examined when the
researcher controls other factors. When these factors are controlled,

the correlates of maternal employment seem to disappear. According

to Lois Hoffman, ''none of the studies done thus far has found meaning-
ful differences between the children of working mothers in general

and the children of non-working mothers." 18

\\m.

17Pr0dipto Roy, '""Adolescent Roles--Rural-Urban Different-
ials,' Marriage and Family Living, XXIII (November, 1961), 340-349.

18Lois Hoffman, '""Effects on Children: Summary and Discus-
sion,' The Employed Mother in America,(Chicago:. Rand McNally &
Co., 1963), 190-211. *
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This is an area where it would be helpful to have specific infor -
mation about what aspects of maternal employment are important,

what its specific effects on the child are, and the process by which

these effects take place.

III. EFFECTS OF MATERNAL EMPLOYMENT UPON
THE HUSBAND -WIFE RELATIONSHIP
When a wife and mother moves into the labor force and is in
the role of homemaker fewer hours than before, we can naturally
assume some shifts and changes in the structure of the family rela-
tionship. Perhaps the first noticable change is in the division of labor

in the home.

Robert Blood*? shows conclusively that the division of labor in
the family is altered by the presence of a working mother. Five
research projects have the hypothesis that the wife's employment
increases the husband's share in the division of Libor. In all five
cases, the hypothesis was confirqmed. Blood and Hamilton?? find that

the median husband's share of housework is 15 per cent when the wife

19Robert Blood, '""The Husband-Wife Relationship,' The Employ-
ed Mother in America (Chicago: Rand McNally & Co., 1963), 282-304.

zoRobert Blood and Robert Hamilton, ''"The Eiffects of the
Wife's Employment on the Family Power Structure,' Social Forces,
XXXVI (May, 1958), 347-352.
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does not work and 25 per cent when the wife is employed.
Hoffman2l found that the employment of mothers will decrease
her participation in household tasks and increase that of her husband.

This was found to be true in four different household task areas:

fathers', mothers', common, and child-care.

- —— A

m'ﬂI‘ha,t employed wives shift the burden of housekeeping both onto
their husbands and onto commercial services was found by Francena
Nolan. 44 These wives reduced the amount of tiime spent in household
tasks by reducing home canning, freezing, and sewing, and increasing
the use of mixes in baking. The husbands help out more in all areas
of housekeeping, including foods, clothing, cleaning, and child-care.
"Families with employed homemakers appeared to be able to redis-
tribute the homemaker's work load in such a way that the mother was

not failing in her obligations to her children, her house, or her com-

munity. Ha3

217 018 Hoffman, '""Parental PoWer Relations and the Division

of Household Tasks,' Marriage and Family Living, XXII (February,
1960), 27-35.

22Francena Nolan, "Rural Employment and Husbands and
Wives,' The Employed Mother in America (Chicago: Rand McNally &

e ey

Company, 1963), 241-250.

237hid., p. 250.




26

It was Kathryn S. Powell'524 discovery that although working
wives in Florida depend heavily upon paid housekeepers, their hus-
bands still assumed more household tasks than did the husbands of
non-working wives.

Blood and Wolfe?? found that the wife's employment introduces
greater flexibility into the handling of the traditional feminine tasks

but less flexibility into the handling of masculine ones. Hence, it

would be misleading to say that all household tasks are.shared in a
dual income family. There is, however, a greater equalization of the
amount of work done by husband and wife.

Z_ That these shifts in the division of labor are not always accom-
plished smoothly is suggested by conflicts in working-wife families.
Ivan NyeZ6 in his study of '"Marital Interaction,'" set forth these
hypotheses:

1. Conflict i8 more frequent among couples in which the mother
is employed full time than among those in which she is not

‘employed.

24Ka,thryn S. Powell, "Family Variables,'" The Employed Mother
in America (Chicago: Rand McNally & Company, 1963), 321-239,

“SRobert Blood and Donald Wolfe, Husbands and Wives: The

Dynamics of Married_Living (Glencoe, Ill.: Free Press, 1960), D.
Appendix A.

H// 26F., Ivan Nye, '"Marital Interaction,' The Employed Mother in
America, (Chicago: Rand McNally & Company, 1963), 263-280.
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2. Separations and divorce are more characteristic of couples
in which the mother is employed.
3. Marital happiness and satisfaction are greater among full-
time empldyed mothers than among mothers not employed. 27“)
Wi.tlh respect to arguments, the data provided support for fhe
hypothesis that more marital conflict 1s present among couples in
which the motthe-r is employed. In regards to permanence of the mar-
riage relationship, the data did show that a slightly higher proportion
of employed mothers have at some time been divorced, but there is no
information about whether the divorce came before or after the employ-
ment. The data does provide limited support for the hypothesis that
divorce and separation are more likely to occur among couples in
which the mother is employed. The third hypothesis relating employ-
ment to marital happiness and satisfaction did not receive enough sup-

port to be significant.

Giaﬁopulas and Mitchell?8 found that "when conflict occurs in

working -wife families, it does not spread randomly over all aspects of

marriage. For instance, there is no increase in difficulties over

27Ibid. , p. 264.

285 rtie Gianopulos and Howard E. Mitchell, '""Marital Disagree-
ment in Working Wife Marriages as a Function of Husband's Attitude

Toward Wife's Employment,' Marriage and Family Living, XIX
(November, 1957), 373-378.
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in-laws, friendships, or sexual or religious matters.'" Almost all the
significant differences are concentrated in the '"domestic-economic
field. "

Lois Hoffman4? in the summary of her research on power struc-
ture in the family, had this to say:

Women's employment does not effect family power structure dir -
ectly but only in interaction with the pre-existing ideologies and
personalities of the actors.

This review of literature suggests, therefore, that the wife's
employment (a) decreases the decisions she makes in household task
areas, (b) but increases her share in major economic decision-mak-
ing, while (c) leaving unchanged the amount of influence of husband and
wife over each other.

In summarizing from Blood and Wolife's study of leisure-time
interaction of husband and wife, we see that the relationship between
the wife's employment and marital companionship seems to run in
opposite directions, depending on the husband's income. 1f his income
is below average, the wife's income increases their ability to engage
in enjoyable uses of leisure time together. If his income 1s above

average, there is less need for the wife to work, and a sense of

deprivation arises from the smaller amount of leisure time available.

29Hoffman, op. cit., p. 35.
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One other area worthy of note in regards to the husband-wife

relationship is the husband's attitude toward employment. Nye has
this to say about the attitude of the husband towards employment:

In families in which the wife is employed and the husband
disapproves, marital adjustment averages poorer. However,

in families in which the wife is not employed but the husband

would approve of her entering the labor force, marital adjust-
ment is poorer also. . . . There is an association between the

husband's approval of the wife's occupational role and her mari-
tal adjustment, whether or not the wife is employed. 30
Summary. The impact of the wife's employment upon marriage
seems well established. (1) The wife decreases her housekeeping
activities while the husband increases his. (2) In many families,
the pressure for revising the division of labor results in conflict
between husband and wife over marriage roles. (3) The power struc-
ture of the marriage shifts in the direction cf the wife who has a lesser
voice in routine household decisions and a greater voice in major
economic decisions.
We can only generalize tentatively about the impact of the wife's
employment on the performance of family functions. (1) Dual-income

families expect more interaction and joint-activity in their leisure

time, but (2) reduction in the amount of leisure time available seems

to decrease use of leisure time together.

[ e e

3ONye, op. cit., p. 279.
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In general, marital adjustment was higher in cases where the
mother was not working and the husband did not want her to work than
in cases where she worked and the husband wanted her to. Dissatis-
faction with the wife's occupational role by either the husband or the

wife seems to be related to poor marital adjustment.

IV. EFFECTS OF MATERNAL EMPLOYMENT
UPON THE MOTHER

Today women usually receive the same education as men and
most prepare for some occupation. Yet a women can receive more
soclal appro_val and undergo less role conitlict through marriage and
motherhood than through an occupational career. In the American
culture, marriage and child rearing are defined as a "woman's true
vocation.'" A career woman, if she is married, is generally condem-
ned for being an unsatisfactory wife and mother. If she is unmarried,
it is assumed that she would prefer to be married. - Thus, sixteen or
more school years have been spent in awakening th_e same interests in
both sexes, but these interests are presently defined as undesirable in
adult women. The values of the American culture make housekeepmg
every married woman's duty. The result of this is a great pressure

on every woman to adopt the role of housewife after her marriage.
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(Weiss and Samelsan3l found in their study that marriage seems
to set a condition in which housework takes on and maintains value for
the majority of women. F¥ew married women will be motivated to seek
careers because of the emptiness of housework. In addition, they
found that the occupation of the woman is very important: women in
professional-managerial jobs and in service work are most likely to
value their jobs; women in semi-skilled work and in private household
work least likely. Therefore, the job open to the woman, which
depends upon her education, is important in determining the likelihood
of her wanting to work should her home no longer offer her basis for
feelings of Worth.>
In a recent nationwide interview survey of the self-assessed
mental health of the nationg‘/gheila Feld3? in analyzing the results had
this to report:
l. Employed mothers show more self-acceptance and fewer phy-
sical symptoms of distress; but in contrast they report more

frequent doubts of their adequacy as mothers.

L/ 3lRobert Weiss and Nancy Samelson, '"Social Roles of American
Women: Their Contribution to a Sense of Usefulness and Importance, "
Marriage and Family Living, XX (November, 1958), 358-366.

V/?’zSheila. Feld, "Feelings of Adjustment,’” The Employed Mother
in America {Chicago: Rand McNally and Company, 1963), 331-352.
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2. It is clear from correlating employment status and education
that a mother's educational level is a much more important
determinant of her feelings of distress than her employment
status.

3. Working mothers feel more inadequate as parents than
mothers who do not work outside the home.

4, Working mothers are less likely than housewives to complain
of pains and ailments in different parts of their body and of
not feeling healthy enough to carry out things they would like

to do.

33 in reporting on recreation and community activity of

Ivan Nye
employed mothers, says: '""As expected, the mothers employed full
time visit less, telephone less, attend fewer parties, and play cards
less often than non-employed mothers.' Mothers employed part time
follow closely the recreational patterns of non-employed mothers. His
research shows further that the community leadership activity of

mothers of school-age children appear to be limited by their occupa-

tions, although it does not reduce the number of organizations to which

they belong or attend.

R r—C e ey

33F. Ivan Nye, '"Recreation and Community,' The Employed
Mother in America (Chicago: Rand McNally & Co., 1963}, 363-371.
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In respect to the mother's adjustment to children, Nye reports
that some significant differences from each sample showed better
adjustment to children among employed mothers. ''Statistically, the
chances that a mother will be better satisfied if she is employed are
increased if she has a small family, but decreased is she has a large

family. 154

Summary. The addition of the employment role of the mother -
wife position represents a major structural change in that it can
require more time than any of her other roles. Furthermore, this
time generally is rigid and tends to modify her other roles more than
it is modified by them.

It has been reported that employed and non-employed mothers
do not differ significantly concerning the number of problems in
relationships to children.

Concerning relaﬁionships with husbands, the findings of the stud-
ies seem to agree that marital relationships tend to contain more nega-
tive elements for employed-mother couples.

Employed mothers showed significantly more satisfaction with

e

their daily work and the community as a place in which to live. Among

)

3"4‘17‘. Ivan Nye, "Adjustment to Children,! The Employed Mother
in America (Chicago: Rand McNally & Company, 1963), 353-362.
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older women in the post-parental period, the opposite was found; the
non-employed mothers showed more satisfaction in daily work and

community.

e

V. GENERAL SUMMARY

It appears that the association between maternal employ -
ment and broader feelings of satisfaction and dissatisfaction
differs with the relationship studied~-whether it is parent-child,
husband -wife, or person-community. For younger women, the
employed mothers appear to be more satisfied with these rela-
tionships--except for the husband-wife relationship. 35

There are a few exceptions to the satisfactions stated above.
Employed mothers are better satisfied with their relationship to
children only when they have three or less. FPoorer marital adjust-
ment is not found among the remarried employed mothers. Higher

education and socio-economic level appear to decreasedifferences

between the employed and non-employed in marital relationships.

35F. Ivan Nvye, "Adjustment of the Mother: Summary and a

Frame of Reference,"” The Employed Mother in America (Chicago:
Rand McNally & Company, 1963), 385.



CHAPTER III

METHODOILOGY

The primary purpose of the design of this study is to formulate
a plan in which the data can be collected and organized for analysis
so that the various hypothesis may be tested. Briefly, the procedure
is fourfold. First, construction of the measuring instrument; second,
selection of the sample; third, collection of the data; fourth, the
statistical analysis.

One of the most frequent methods used when trying to measure
attitudes is the interview schedule. An interview lends itself well to
the design of the study, allowing probing in depth, helping to prevent
misunder standing; and also, it lends itself well to a higher sample

return than is usually secured from mailed questionnaires.

I. MEASURING INSTRUMENT USED

The first part of the interview schedule was concerned with the
background of the individual. Items included were ages of children,
education of the mother, present and past employment experience of
the mother, and, where applicable, how many hours a week the mother
was employed outside the home. Data was also “collected about the

income of the family, current employment of the husband, and reasons



36

why the mother chose to be a full-time homemaker or sought outside
employment. The remainder of the instrument was related to the
following variables: (1) attitudes toward the homemaking role, and
(2) attitudes toward maternal employment outside the home.

The study was also constructed to control for the number of
children, education of the mother, and religious affiliation of the
mother. All of the couples were economically struggling students
with high motivation for employment .0f the mother. Theyi were all
members of the Church of Jesus Christ of Latter -day Saints and had
received a Temple Marriage.

Selected sub-~scales of the Parental Attitude Research Instru-
ment (PARI) were utilized in determining maternal attitudes toward
the homemaking role. In determining attitudes toward outside employ-
ment, the researcher found it necessary to devise a series of ques-
tions attempting to determine the mother's attitude toward outside
employment. These questions were presented to five Family Life

Educators for a face validity evaluation.

T'he Parental Attltude Research Instrument (PARlL). The PARI
was constructed by Earl S. Schaefer and Richard Q. Bell in 1957.
The PARI Form IV for mothers is an attitude scale consisting of 23

sub-scales of five items each. Scales three (seclusion of the mother),
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five (martyrdom), thirteen (rejection of the homemaking role), and
nineteen (ascendancy of the mother) were selected as being measures
of the mother's attitude toward the homemaking role.

Validity and reliability checks have been made for the PARI and
the scale has a high median scale reliability of . 67. The results of
investigations of internal consistency and test-re-test reliabilities for

the various sub-scales used in this study are reported below:

Sub -Scale Reliability
Seclusion of the mother . 70
Martyrdom - . 67
Rejection of the homemaking role . 68
Ascendancy of the mother 761

Construction of the Interview Schedule Measuring Attitudes

Toward E___nflplozmentn An interview schedule was constructed,

designed to determine attitudes toward employment outside the home.

It follows the general style and content of the PARI Scales used. The

full text of the interview schedule appears in the appendix to this study.
The instrument in this study was designed so that weights of 4,

3, 2, and 1 are used to designate strongly agree, mildly agree, mildly

disagree, and strongly disagree. The scale score consists of the sum

lEa.rl S. Schaefer and Richard Q.Bell, ""Development of a Par -
ental Attitude Research Instrument,' Child Development, XXIX

(1958), 350-351.
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of the items within the scale, and each scale has a possible range
from twenty to eighty points. Therefore, a higher score means that
the mother agrees with the scale where a low score means that the
mother disagrees with the scale. The lower score is indicative of a

more positive attitude, while the higher score represents a negative

attitude.

II. SELECTION OF THE SAMPLE

The subjects for this study were the wives of students at
Brigham Young University, Provo, Utah. These mothers were all
 residents of Wyview Village, a portion of Brigham Young Univer sity.
Campus Housing for Married Students. This particular group lends
itself to the study because (1) it appears that there is a large: propor -
tion of working mothers and (2) the marriages were all intact and the
husbands were living at home with their families.

Residing in Wyview Village at the time of the study were 150
couples whose husbands were all full-time students. Since fhe hus-
bands were attending school, the wives would be expected to have a
high economic factor motivating them towards employment outside the
home. All of the mothers in the sample had graduated from high
school, as had their husbands. Twenty-three had also attended some

college, while five had a college degree. The families had from one



39
to five children, ranging in age from eight months to eleven years.
The mothers were all members of the Latter -day Saint Church, as
were their husbands, and all had been married in a Latter-day Saint
Temple.

A sample of 20 per cent of the women residing in Wyview Village
“r.

.p""'-‘

T

was selected. Directories for the two Latter-day Saint Wards (par-
ishes) in the Villagé were used for the population; and, with the help
of the ward clerks, it was noted which mothers were employed and
which were full-time homemakers. A table of random numbers was
used to select fifteen employed and fifteen non-employed mothers

from the wards' population.
III. APPROACH TO SECURING THE DATA

F.ach mother selected for the study was contacted by telephone or
in person and an appointment was made for the personal interview. In
the process of the interview, rapport was established by stating that
this was a study on the homemaking role of student wives. The
mothers were then told that they would not be identified in any way in
the study. They were asked to be open and frank and were assured
that any information they would give concerning their homemaking

role would be appreciated.
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In order to help the respondent give her opinion on the questions

in the four categories (strongly agree, mildly agree, mildly disagree,
and strongly disagree) each was given a card listing these responses.

She was able to refer to it throughout the interview.
IV, STATISTICAL ANALYSIS

The interview schedule wa,sddesigned with weights of 4, 3, 2,
and 1 to designate strongly agree, mildly agree, mildly disagree, and
strongly disagree. The scale score consists of the sum of the items
within the scale and each had a possible range from twenty to eighty
points. Therefore, a higher score means that the mother agrees with
the scale, whereas a low score means that the mother disagrees with
the scale.

With fifteen mothers in each sample, it was possible to draw
from the ratings a total score for each mother. Then the scores of
the non-employed mothers were compared with the scores of the
employed group of mothers by means of the "F'' test.".

The basis of statistical analysis used in this study is the null
hypothesis. This assumes no difference between the two groups. A
statistical test of any manifest differences rejects or fails to reject
the null hypothesis. The statistical test simply determines whether

or not the differences between the two groups are actual or due to
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sampling fluctuations. If the null hypothesis is rejected, the differ-
ences manifest are considered significant., However, a significant
difference does not always mean it is an important difference with

known social consequences.
V. TESTING STATISTICS

The data was arranged in ascending order for each sample

group, and the mean and variance were calculated by use of the fol-

lowing formulas: 3

mean = 2fY
n

2 = nSEY2-(SfY)4
nln-ls

The population variances were then tested for homogeniety by

2 - 0‘22 by means of the "F'" test,

testing the null hypothesis that <
where o~ = .10.

F = 512’ with nj-1 and ng-1 degrees of freedom.

Acceptance of this hypothesis then allowed the use of the "'t'' test

for determining a difference between means. The null hypothesis was

2James E. Wert, Charles O. Needt, and Stanley J. Ahmann,
Statistical Methods in Educational and Psychologlcal Research
(New York: Appleton—Century -Crofts, Ina. , 1954) p. 123.

3Edward C. Bryant ‘Statistical Analysxs (New York McGraw -
Hill Book Company, Inc., 1960), p. 56.
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M1 = Mz with the alternative hypothesis that pyj < Y. Calculations of

the t values were made by the following formulas: 4

t=(Y1-Y3) / s,V (1/n + (1/np)

where sz - (nl-l)f Slz + (nz--l) Szz
nj + ny = 2

A ''t!"table was then consulted at the required degress of freedom
to determine the level of significance or the value where the 't test
rejected the null hypothesis on a one-tailed test. It was decided that

only &~ values of .05 or smaller would be considered significant.

4bid. , p. 91.




FINDINGS AND . DISCUSSION

CHAPTER IV

I. DESCRIPTION OF THE SAMPLE

The sample consisted of thirty subjects:

fifteen full-time

employed Latter -day Saint mothers and fifteen non-employed Latter -

day Saint mothers.

versity students and had received at least a high school education.

The women were all wives of Brigham Young Uni-

The comparative educational levels of the mothers are shown in Table

LV.

TABLE IV

EDUCATION LEVELS OF EMPLOYED
AND NON-EMPLOYED MOTHERS

Years of Schooling

High School Graduate

One Year of College

Two Years of College
Three Years of College
College Graduate
Business School Graduate
Graduate Study

Total

- Employed
- Mothers

No. Percent

3
6
1
0
2
2
1

15

20
40
7
0
13
13
7

100

~ Nen -Employed

No.

O W IV M~ =

15

Mothers

20.
20,
7.
[
13,
20,
0.

100.

Percent

AN OO O O O OO

|
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Number and Ages of Children. The number of children for the
employed mothers ranged from one to three with ages ranging from
eight months to nine years. For the non-employed mothers, the
number of children ranged from one to five with ages ranging from
two months to eleven years. The number of children for both groups
are shown in Table V, and their ages are shown in Table VI. It may
noted that when comparing the average family size and age of child-
ren, the non-employed families were larger and older; however, when
considering only children under age three, the family size of the

employed and non-employed mothers were comparable. This

TABLE V

NUMBER OF CHILDREN

Employed Non-Employed

- Mothers Mothers
Number of —
Children No. - Percent No. Percent
1 6 40 5 33
2 5 33 3 20
3 4 27 3 20
4 O O 1 I
5 ¢ O 3 20
Total 28 100 39 100

difference of family size may have been due to a shorter time of mar-

riage for the employed mothers.



Age

Under 12 mos.

One vyear
I'wo years
Three years
Four years
Five years
»iX years
Seven yvears
Eight years
Nine years
Ten years
I:leven years

Total

No.

O O = Wi I U = 0 Ul O

N
. 00 ]

TABLE VI

AGES OF CHILDREN

Employed
Mothers

Percent

18
18
11

18

11

QO O W

100

Non-Employed
Mothers

Z,
°

8
O

— o= DD W I =] O W W

10
8
13
10
18
5
15
7

DD DN O On

45

Percent

100
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Income and Occupation. The employed mothers are engaged in
a variety of occupations. The largest number (nine) were secretaries
and bookkeepers. Two were employed at a garment factory as

cutters and seamstresses, three held professional jobs, and one

woman did telephone sales which required no training or experience.

TABLE VII

OCCUPATION OF EMPLOYED MOTHERS

Occupation No. Percent
Seamstress 2 13
Secretary - Bookkeeper , 9 60
Telephone Sales | 7
Professional {(Teacher, L |

Dietitian , Nurse) 3 20
— e et e e et e . e et e et ,

In comparing the employment of the husbands, we find that of
the non-employved mothers, twenty per cent of their husbands worked
full time. Only thirteen per cent of the employed mothers' husbands
did. Of the employed mothers' husbands, sixty-seven per cent
engaged in part-time employment, compared to sixty per cent of the
husbands cof the non-employed mothers. Twenty per cent of the hus-

bands in each group did not engage in any employment at all.
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However, each of the husbands of this group of non-employed mothers
were receiving fellowships or scholarships which were considered
sufficient for the support of their families. In view of the size of the
sample, there does not seem to be enough difference inthe employment

of the husbands to enable us to draw any conclusions relating to the

incidence of employment of the mothers.

TABLE VIII

EMPLOYMENT OF HUSBANDS

Employed Non-Employed
Mothers Mothers
Employment No. Percent No..  Percent
Not Employed 3 20 0 0
Not Employed (receiving fel-
lowships or scholarships) 0 0 3 20
Employved Part Time 10 67 9 60
Employed Full Time 2 13 3 20

Total 15 100 15 100



48
In analyzing Table IX, the income level of the husband was
higher for the non-employed mothers than for the employed mothers.
Here the question arises, '"Is the difference due to (1) a willingness on
the part of the employed mothers' husband to depend upon her for sup-
port of the family, and therefore, he did not seek a higher paying job;

(2) was this dependence forced upon him due to higher-paying jobs

being scarce in the Provo area and the fact that there are perhaps not

enough for all who would like to assume full support of the family; or

(3) was it due to a desire for a higher standard of living for the

employed mother's family?"

TABLE IX

INCOME LEVELS OF HUSBANDS

Employed Non-Employed
Mothers Mother s
Income No Percent No. Percent

None 3 20 0 0
$ 500 1 7 1 7
1,000 3 20 O O
1,500 3 20 2 13
2,000 2 13 o 13
3,000 3 20 7 477
4. 000 O O 1 I
5,000 and above 0 0 2 13
Total 15 100 15 100
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Table X shows that 49 per cent of the non-employed mothe.‘rs
are living at the $3, 000 per year level, while only 13 per cent of the
employed mothers are at this income level. Forty per cent of the
employed mothers are in the $5, 000 to $6, 000 per year level com-
pared to 7 per cent of the non-employed mothers living at this level.
Each group had one family with an income above $6,000. The mean
income of the employed mothers' families was $4, 730, while the

mean income of the non-employed families was only $3, 866.

TABLE X

TOTAL FAMILY INCOME LEVELS

Emplojed Non-Employed
Mothers Mothers
Income No. Percent No. FPercent
$3, 000 2 13 7 47
4,000 6 40 6 40
5,000 2 13 1 7
6, 000 4 2.7 0 0
7,000 1 7 0 0
8, 000 0 0 1 7

Total 15 100 15 101

The data in Table XI indicates that more non-employed mothers

worked before marriage than did the employed mothers. After mar-

riage, before the coming of children, only 60 per cent of the
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non-employed mothers worked out of the home, while all but one of the
employed mothers worked before children were born. In reviewing the
interview of the one woman who did not work after marriage before
children were born, it is noted that she had three older childre (ages
5-9) and her husband decided to return to school only this year; and,

therefore, perhaps she had not previously felt the need for outside

employment.
TABLE XI
PREVIOUS WORK EXPERIENCE
OF THE MOTHERS
Worked Before Worked After
~ Marriage Marriage
Groups Yes % No. % Yes Yo No. %
Employed
Mothers 10 80% 5 20% 14 93% 1 7%
Non-Employed |
Mothers 14 93% 1 7% 9 60% 6 40%

In reporting their feelings of job satisfaction, most of the women
stated that they enjoyed their jobs, but they would prefer being at
home; therefore, they loocked forward to their husbands' completing
school and their being able to return to full-time homemaking. More

of the women with incomes above $3, 000 indicated that they were
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""'very satisfied" with their jobs than did those with lower salary scales.
In reviewing the interview schedules, it is noted that the women with
professional jobs rated themselves as very satisfied with their work.
The mother with an income of over $5, 000 who rated her job satisfac-
tion as '"very unsatisfied' stated that it was not dissatisfaction over
the job, but that she strongly disliked the woman she worked with. In
view of this, we may assume a trend towards a correlation between

income level and job satisfaction.

TABLE XII

COMPARISON OF JOB SATISFACTION AND INCOME
LEVELS OF EMPLOYED MOTHERS

e g

Rating of Job Income
Satisfaction L.evel No. Percent
Very Satisfied $5, 000 1 33
4,000 2
3,000 2
Quite Satisfied $3, 000 6 47
2,000 1
Quite Unsatisfied $2, 000 1 7
Very Unsatisfied $5, 000 | 13
3,000 1

Total 15 100
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Reasons for Working or Not Working. All of the employed
mothers indicated financial need as their main reason for employment,
and all but two said that this was their only reason for working.
These two mothers gave job satisfaction as a secondary reason for
employment, but:added that they did not plan to continue working after
their husbands completed school.

Table XIII gives a breakdown of the reasons given by non-
employed mothers for not working. The most frequent reason given
was that a woman's place was in the home. This statement was fre-

quently followed by a comment about children needing the mother at

home.
TABLE XIIT

REASONS EXPRESSED BY NON-EMPLOYED MOTHERS
FOR NOT SEEKING OUTSIDE EMPLOYMENT

T lirrid-ipry

e ————

Reason ' No. . Percent

Woman's place is in the home 0 40
Prefer being home 2 13
Husband does not want me to work 3 20
It is not necessary fA 13
Too expensive for me to be out

of the home 1 [
I am not organized enough 1 7

Total 15 100
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II. THE HYPOTHESIS

The fiI'st hypothesis stated that the employed . lLiatter -day Sa,int
mothers have a more favorable attitude toward the homemaking role
than non-employed mothers. This hypothesis was tested by using a '"t"
test  to compare the mean score of employed mothers with the mean
score of non-employed mothers. The results of this statistical calcu-
lation was that the null hypothesis (Y; = P2) was rejected at the . 05
level of significance for the attitude towards homemaking scale.

The second hypothesis stated that the employed Latter-day Saint
mothers would have a more favorable attitude towards outside employ-
ment than the non-employed mothers. This hypothesis was also tested

by the use of ' a ''t" testto compare the mean score from the employment

attitude scale of the employed mothers with the mean score of the non-
employed mothers. This analysis did not show a statistically signifi-
cant difference in the attitude of the two groups. However, one non-
employed mother had an extremely low score on the employment scale.
When it was eliminated from the sample, the hypothesis was supported
at the .05 level. There may be justification in removing her from the
non-employed data as she stated that she planned to work when she was
able to secure a suitable position, and that she felt that outside employ -

ment for the mother could be a worthwhile experience for a family.
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When a correlation-coefficient was determined for the data,
there was a positive correlation between favorable attitude towards
homemaking and a favorable attitude towards outside employment of
. 837 for the employed mothers. From this, we could, therefore,
predict about 70 per cent of the time a favorable attitude towards the
homemaking role would also be related to a favorable attitude towards
cutside employment and the converse for the employed mothers. How-
ever, a lower correlation between these roles of . 667 was found for
non-employed mothers. Because of the indication of these correla-
tion coefficients and the above data logic, it might be possible that a

larger sample should shpw.a significant difference for the second

hypothesis. (See Figures 1l and 2.)
III, GENERAL DISTRIBUTION OF SCORES

The range of scores on the Parental Attitude Research Instru-
ment was from 25 to 56 for employed mothers and from 32 to 63 for
non-employed mothers. The mean score for employed mothers was
39.53, and the mean score for non-emplbyed mothers was 46. 0.
(See Figure 3.)

On the Employment Attitude Scale, the range of scores for
employed mothers was from 34 to 60 and from 26 to 68 for the non-

employed mothers. The mean score for employed mothers was 47. 4,
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and the mean score for non-employed mothers was 52. 6 (See Figure

4, )

IV. DISCUSSION ON FINDINGS

It is suggested in this paper that there is a relationship between
outside employment and acceptance of the homemaking role. The
support for the first hypothesis, that employed Latter-day Saint
mothers would hkave a more favorable attitude toward the h@memaking
role than non-employed mothers, is statistically signific:aint at the .05
level for the Parental Attitude Research Instrument Scalei The sup-
port for the second hypothesis, that employed Latter -day Saint
mothers would have a more favorable attitude toward outside employ-
ment than non-employed mothers, was not found significant beyond
the . 10 level. Statistically, the‘ second hypothesis must be rejected
at the .05 level, but seems worthy of further study.

The research dafa showed that the mean income of the employed
mothers' families was higher than the mean income of the families of
the non-employed mothers. The income level of the husbands of the
non-employved mothers was higher than theincome level of the
employed mothers' husbands.

In regards to previous work experience of the sample, it was

found that more of the non-employed group had worked before .
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marriage than had the presently employed group. After marriage,
- before the coming of children, almost all the employed group had
worked, while only just above half of the non~employed had worked
then.

The main reason for seeking outside employment was a feeling
of financial need on the part of the employed mothers' families. The
most frequent reason given for not working was the philosophy that a

woman's place was in the home and that her children needefl her there.



 CHAPTER V
SUMMARY AND CONCLUSIONS
I. STATEMENT OF THE PROBLEM

It is the purpose of this study to investigate and compare the
attitudes of employed Latter-day Saint mothers and non-employed
Latter -day Saint mothers toward the homemaking role and outside

employment.
II. HYPOTHESIS

On the basis of the literature -.Sur-veyed -and the rationale
expressed in Cha,_pte.r_: I, it is proposed that there is a relationship
between the acceptance of outside employment a,nd' acceptance of the
homemaking role by mothers. Specifically, '.it is hypothesized that:

1. Employed Latter-day Saint mothers will have a more favor-
able attitude towards the homemaking role than non-
employed mothers.

ae Emploiyed Latter -day Saint mothers will have a more favor -
able attitude towards oﬁtside employment than non-

employed mothers.
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111, METHODOLOGY

To test these hypotheses, the responses of employed mothers
were compared with the responses of non-employed mothers.

Selected sub-scales of the Parental Attitude Research Instrument Form
VI for mothers was utilized in determining maternal attitudes towards
the homemaking role. An interview schedule measuring Attitude
Towards Oustide Employment was developed by the researcher. This
interview schedule followed the general |style and content of the
Parental Attitude Research Instrument., Background data was also
collected, which included family size, income, employmeﬂt exper -
ience of the parents, and education of the mother.

The sample population consisted of fifteen non-employed and
fifteen employed Latter -day Saint mofhers. - They were all wives of
Brigham Young University students and currently living in Wyview
Village. They had ail received high school diplomas and had been
married in a Latter -day Saint Temple.

The sample was selected randomly from ward directories.
After selection of the sample, each mother was contacted personally
and an interview 'was given by the researcher,

Statistical analyéi s was used to test the significance of the

revealed differences between the two groups in their attitude towards

the homemaking role and outside employment.



63

IV. FINDINGS

The support for the first hypothesis, that employed Latter-day
Saint mothers would have a more favorable attitude towards the home-
making role than non-employed Latter-day Saint mothers, was found
to be statistically significant at the .05 level or beyond. The support
for the second hypothesis, that employed Latter -day Saint mothers
would have a more favorable attitude towards outside employment
than non-employved, was not found significant beyond the . 10 level,
Statistically, the second hypothesis must be rejected, However, it

seems worthy of further study because when a correlation coeffi-

cient test is run on the data, there i8 a correlation of . 837 with a
positive homemaking attitude for employed mothers., This correla-
tion was not found for the non-employed mothers.

From the data, it was found that the mean income level cf the
families of employed mothers was higher than the mean income c¢f the
non-employed mothers' families. The income level of the husbands
of the non-employved mothers was higher than the income level of the
employed mothers' husbands.

As to previous work experience of the sample groups, it was
found that more of the non~employed group had worked before mar-

riage than had the presently employed group. After marriage, bef:re
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the coming of children, almost all the employed group had worked.
Only slightly more than half of the non-employed mothers had worked
at that time.

The main reason expressed for seeking outside employment was
a feeling of financial need on the part of the employed mothers'
families. The most frequent reason given by the non-employed
mothers for not seeking outside employment was the philosophy that

a woman's place was in the home and that her children needed her

‘there.

V. CONCLUSIONS

From the results of this study, it may Be concluded that there
seems to be a difference in attitude towards homemaking between
employed and non-employed Latter-day Saint mothers., The results
of this study indicated the more positive attitude towards homemaking
on the part of the employed mothers.

The second hypothesis, that the employed Latter-day Saint
mother would have a more favorable attitude towards outside employ-
ment, was not found to be statistically significant for either group.
When a correlation coefficient test was run on the data, there was a
positive correlation between favorable-attitude towards homemaking

and a favorable- -attitude towards outside employment for the employed
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mother sample. From this, we could predict thatabout seventy per
cent of the time that a favorable attitude towards the homemaking role,
on the part of an employed mother, would be related to a favorable

attitude towards outside employment. This same correlation was not

found for non-employed mothers.

For the sample of this study, the main reason for outside
employment on the part of mothers was a feeling of financial need.
The non-employed mothers felt that a belief in the philosophy that a

mother's place is in the home prevented her from working outside the

home.

Vi. LIMITATIONS OF THE STUDY

The main limitation of this study lies in the sample. The sample
size is small, If larger, a more significant comparison between
employed and non-employed Latter-day Saint mothers' attitude

towards employment and the homemaking role could be made. The
population from which the sample was drawn was limited by the fact
that all the mothers were wives of college students, living in Wyview
Village, and had received at least a high school education. The
families were all intact and the mothers were relatively young. Itis

not to be considered as representative of the Church.
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A second limitation lies in the difficulty of trying to measure
attitude. It appears that attitudes are very subject to change and
perhaps if these same mothers were interviewed after their husbands
had been out of school, a change of attitude towards the homemaking
role and outside employ.meﬁt might have occurred and been measur-

able.

ViI. SUGGESTIONS FOR FURTHER RESEARCH

1. Itis suggested that a similar study with a representative
sample of the Churchwide population would be desirable.

2. If other studies verify these findings, further studies
could be directed towards an attempt to determine why employed
mothers indicate a more favorable attitude towards the homemaking
role.

3. More work needs to be done in developing the scale measur-
ing attitude towards outside employment. An item analysis could be

done to determine the better discriminators,

4, It might be significant to study the self-concept of employed
and non-employed Latter -day Saint mothers and correlate it with

attitudes towards homemaking.and outside employment.
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Number
INTERVIEW SCHEDULE

This is a survey concerning the attitudes of women toward: the
homemaking role. The ihformation obtained will be used in a Master's

of Science Thesis in the Department of Family Life Education. The
interview will be completely anonymous and any information that you

can givé concerning your attitude about the homemaking role will be

appreciated.

BACKGROUND DATA

1. What are the ages of your children?
under 12 mos. . . .. 4 yrs. .
l yr. “ 5 yrs. .
2 yrs. 6 yrs. ..
3 yrs. 7-12 yrs.:,
over 12 yls.. .
2. How far have you gone in school?
Grade 9 or less 1l yr. College
10 2 yrs. College
11 3 yrs. College
High School grad. College Grad.
Business school grad. Master's Degree

|
|

Beauty school grad.
Other (list)

No

N —— e ———

N

3. Are you presently a student? Ye

4, Are you employed outside the home? Yes No
If "No' go to #5. If "Yes'' continue here.



a. How much do you work outside the home?
full-time (40 hrs. a week)
::pa,rt—time
~___seasonmally
:occa,siona.lly

/>< b. What do you do for outside employment?

teaching - typist
::secreta.ria,l ~_receptionist
____bookkeeping ____cashier

nursing ____clerk .

e

other (list)

c. How satisfied are you with your present job?
very satisfied quite unsatisfied

b

:QUite satisfied very unsatisfied

d. What is your present income? (Do not include husband's

salary)
less than $500 4000
500-1000 5000
2000 5200
3000 above
5.>< Did you work before marriage? Yes No
Full-time Part-time
6. %  Did you work after marriage before children? Yes No
Full-time Part-time
7. Do you earn any money while at home? Yes No
a, What do youdo?
tend children Sew
iron other (list)
type
8. People have lots of different reasons for working. What would
you say is the chief reason that you work?
finances bored
did not enjoy being at home desire for satisfaction

not enough challenge at home derived from work

80
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10,

11.

12,
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a. Are there other reasons? Yes No

b. What are they?

People have lots of different reasons for not working., What
would you say is the chief reason that you do not work?

prefer being home woman's place is in home
not trained for any job other (list)

Is your husband earning an income? Yes No

a, Part-time Summer only
Full-time

b. What is his approximate yearly income?

500 or less 2000
~___1o00 3000
1500 5000
above
c. Do you have any other source of income? Yes No )))

i S

What is it? (list)

L

What would you say is your total yearly income?

less than 500 4000
~ 500-1000 ~ 5000

2000 5200
3000 ___above

Social class of both parents.

|

Wifé'!'si Mother: Wife's Father:
Eiducation: . Education:
. . .grade 9 or lgssﬂzaw;i}%__-:;.-=':.,;.-1. : ___grade 9 or less
10 I 10
~ 11 11
m'high school grad. w——high school grad.
:::bus. school grad. -~ bud. school grad.

beauty school grad. ‘beauty school grad.

I
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Wife's Mother: Wife's Father:
Education: (continued) Education: (continued)
college 1 yr. college 1 yr.
2 yrs. | 2 yrs.
3 yrs. 3 yrs.
~_college grad. college grad.
Master's Degree Master's Degree
Other (list) Other (list)
Occupation; Occupation:

Which of the following classifications best describes their
regular work during the past five years?

professional professional
:semi -professional :semi—professional
or technical or technical
___;business proprietor ___business proprietor
bus. manager bus. manager

clerical or sales
skilled worker
semi=-skilled or unskilled

clerical or sales
skilled worker
semi-~skilled or unskilled

ARR
AR

worker worker
T etired retired
______student :stud ent

housewife housewife

other (list) other (list)

|

|

What is the specific title of your present job?

Income: Income:
Approximate yearly income: Approximate yearly income:
$500 or less $500 or less

1000 " 1000

1500 1500

2000 ~ 2000

3000 3000

5000 ~ 5000

::above | _______a,bove
Husband's Mother: Husband's Father:
Education: Education:

___grade 9 or less grade 9 or less

10 10

e *w
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Husband's Mother: Husband's Father:
Education: (continued) Education: (continued)
1] 11
high school grad. mhigh school grad.,
" bus. school grad, "~ bus. school ograd.
::beauty school grad. ~ beauty school grad.

other (list)
college 1 yr.

other (list)
college 1 yr.

ARRRR

:_2. VIs, 2 yTrs.
3 yrs. 3 yrs.
college grad. college grad.
Master's Degree Master's Degree
Occupation: Occupation:

Which of the following classifications best describe their regu-
lar work during the past five years?

professional professional
semi-professional :semi—professional
or technical or technical

bus. proprietor ____bus. praprietor
bus. manager bus. manager

clerical or sales
skilled worker
semil-skilled or unskilled

clerical or sales
skilled worker
semi-skilled or unskilled

ARRA
AR

worker worker
~_retir ed ______retired
____student ~____student

housewife housewife

other (list) other (list)

l
A

Income: Income:
Approximate yearly income: Approximate yearly income:
$500 or less ~___$500 or less
~ 1000 1000
1500 1500
2000 2000
3000 ~ 3000
5000 5000
:above _____above

What is the specific title of your present job:?
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12. Observe (general trend)
~washer dryer
~deep freeze q

s |

type and year of automobile:

general appearance of home, children -and mother:

other conveniences .
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Attitudes of Working and Non-Working
L.D.S, Mothers Towards the Homemaking
Role and Outside Employment

Pieésé indicéte jrou,r response to the following questions by
placing a check in the column indicating strongly agree, mildly agree,
mildly disagree, or strongly disagree. There are no right or wrong
answers, so answer according to your own opinion. It is very impor-
tant to the study that all questions be answered. Some statements
may seem alike but are neces:sary to show slight differences of
opinion.

The following letters are pla.ced over the four columns-at the

right of the questionnaire for the appropriate responses.

Strongly Mildly Mildly Strongly -
Agree Agree Disagree Disagree

A a d D

1. The home is the only thing that matters to a
good mother.

2. A working mother knows that she will not be
able to take the lead in family matters.

3. Children should realize how much parents
have to give up for them.

4, Employment provides a young mother with
the opportunity of doing lots of things she
wants to do while she is young.
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5. One of the worst things about taking care of
a home is a woman feels that she can't get
out.

6. Working mothers cause their children to
sacrifice fun for her own personal satisfac-
tion.

7. 1f a mother doesn't go ahead and make rules
for the home the children and husband will
get into troubles they don't need to.

8. Employment provides an element of social
life which a woman cannot find within the
family.,

9. The women who want lots of parties seldom
make good mothers.

10, The whole family begins to fall apart when
the mother is not there to put her shoulder
to the wheel and take charge of things.

1l. A mother must expect to give up her own
happiness for that of her child.

~— 12. One of the bad things about employment is
- that you are not free enough to do the things
you would like.

'13. Having to be with the children all the time
gives a woman the feeling her wings have
been clipped.

14, Working mothers really suffer a great deal
in behalf of their children and husband.

-----
-----



15,

16.

17,

].8‘

19.

20.

21,

22.

23.

24,

87

1
¥ -
1

Children and husbands do better when the
mother is strong enough to setltle most of

the problems.

With the modern technological advances a
wife could feel more adequate in the dual
role of mother and emplovee.

S — e o R T e . " it m
- . . 5o R — -

A woman has to choose between having a
well run home and hobnobbing around with
neighbors and friends,.

A mother should not be employed because
she won't know what's going on in the home.

Few women get the gratitulle they deserve
for all they have done for their children.

Most young mothers seek employment to
overcome the feeling of being shup up in

the home.

Most young mothers are bothered more
by the feeling of being shut up in the home
than by anything else.

Few women get the gratitude they deserve
for the efforts of outside employment.

A mother has to do the planning because
she is the one who knows what's going on
in the home,

A woman must choose between having a
well run home and outside employment.

Too many women forget that a mother's
place is in the home.

A mother who is employed looses a degree
of strength in settling the problems of
children and husband.

- - . L . d - AL g =Y - H - . I - -
- - - | |
- - o - - PR R N et " s N N N FEaY - — PP L. -
"



27,

28.

29.

30.

31.

32.

33.

34,

35.

36.

37.

Children should be more considerate of their
mothers since their mothers suffer so much

for them.

The opportunity of outside employment gives
a woman a feeling of independence and
importance.

One of the bad things about raising children
is that you aren't free enough of the time to
do just as you like.

A mother who is employed does so at the
expense of her children's happiness.

The whole family does fine if the mother
puts hersshoulders to the wheel and takes

charge of things.

Women who are employed seldom make
good mothers.

A good mother will find enough social life

-within the family.

The children and husband will likely get
into trouble if the mother is pulled out of
the home by employment.

Mothers sacrifice almost all their own fun
for their children. -

One of the best things about outside employ-
ment i1s that it gives the woman an opportunity

to get out of the home.

A young mother feels '"held down'' because
there are lots of things she wants to do

while she 1s young.

Qo
Co



38.

39.

40,

Outside employment could not be considered
by a good mother.

A married woman knows that she will have
to take the lead in family matters.

One of the worst things about outside employ-
ment is that it takes the mother out of the

home.
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Employed SCORE SHEET FOR SAMPLE
Non-~employed #
-Homemaking Employment

DO | o] et | pend ] et |
QIO OV IV O 100 = N

N
v

B wlww] wlwi o) tof o
QOO O WD O 0] O Wb

_Total - Tota.l_

Instructions:

Enter #4, 3, 2, or 1 in each square according to whether the
response was Strong Agreement, Mild Agreement, Mild Disagree-
ment, or Strong Disagreement. Total score is merely the sum of
entries in each column. The circled itemscare to be scored in the
reverse order, i.e., 1, 2, 3, or 4, for Strong Agreement, Milfd
Agreement, Mild Disagreement, or Strong Disagreement.
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THESIS ABSTRACT

This thesis is 2 study of the attitudes of employed Latter-day
Saint mothers and non-employed Latter -day Saint mothers toward the
homemaking role and outside employment.,

Two general hypotheses were tested. They were (1) employed
Latter ~day Saint mothers will have a more favorable attitude toward
the homemaking role than non-employed mothers; and (2) employed
Latter -day Saint mothers will have a more favorable attitude toward
outside employment than non-employed mothers.

Participants in the study were thirty wives of Brigham Young
University students living in Wyview Village. Fifteen were full-time
homemakers and fifteen were employed out of the home full time.

The subjects were given a personal interview by the researcher.
A rﬁ@dificaticm of the Parental Attitude Research Instrument (PARI) by
Schaefer and Bell was utilized to obtain measures of attitude concern-
ing the homemaking role. An interview schedule measuring Attitude
Towards Outside Empl@yn}ent was developed following the general

i

style and content of the PARI,

On the basis of the figaings of this study, employed mothers did
show a statistically Signifi:ca.nt more po sitive attitude towards the
homemaking role than did the non-employed mothers. There was not

a statistical significant difference in attitudes toward: outside.



N

employment between the two groups, although there was a trend
towards more positive attitudes on the part of the employed mothers.
There was found a positive correlation between a favorable attitude
towards the homemaking role and a favorable attitude toward outside
employment for the employed mothers. Such a correlation was not
found for the non-employed mothers.

The employed mothers in this sﬁtﬁ.y;ﬁexpressed a feeling of finan-
cial need as the main reason for working outside the home. It was a
belief in the philosophy that a woman's place was in the home that pre-

vented the non-employed mothers from seeking outside employment.
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